
Global Nutri,on Ini,a,ve 
 
Conflict of Interest Policy 
 
Purpose 
The purpose of this Conflict of Interest Policy is to protect the interests of Global 
Nutri,on Ini,a,ve (GNI), a nonprofit organiza,on based in California, when it is 
contempla,ng entering into a transac,on or arrangement that might benefit the private 
interest of an officer, director, or employee of the organiza,on. This policy is intended 
to supplement but not replace any applicable state and federal laws governing conflict 
of interest applicable to nonprofit and charitable organiza,ons. 
 
Audience 
This policy applies to all members of the leadership, board of directors, and employees 
of GNI. 
 
Defini7on of Conflicts of Interest 
A conflict of interest arises when a person in a posi,on of authority over the 
organiza,on may benefit personally from a decision he or she could make. This includes, 
but is not limited to: 
 
 • Having a financial interest in any en,ty with which GNI is engaged in 
business or fundraising ac,vi,es. 
 • Engaging in ac,vi,es that are compe,,ve with the organiza,on’s mission. 
 • Accep,ng giMs, loans, or money from vendors, donors, or others doing 
business with GNI that could influence decision-making. 
 
Expected Code of Conduct 
All officers, directors, and employees of GNI are expected to act with integrity, honesty, 
and in the best interests of the organiza,on. They must avoid any situa,on that could 
result in a conflict of interest or the appearance of a conflict. 
 
Disclosure of Poten7al Conflicts 
Any individual covered under this policy must disclose any poten,al or actual conflicts of 
interest to the board of directors. Disclosure must be made at the earliest possible 
opportunity and must be documented in the organiza,on’s records. 
 
Addressing Conflicts of Interest 
When a poten,al conflict of interest is disclosed, the board of directors will take the 
following steps: 



 
 1. Review: The board will review the poten,al conflict of interest and 
determine whether it poses a material conflict. 
 2. Recusal: The individual with the conflict may be asked to recuse 
themselves from discussions and decisions related to the conflict. 
 3. Ac,on: If the board determines that a conflict exists, it will take 
appropriate ac,on to address the conflict, which may include termina,ng the 
rela,onship, contract, or transac,on at issue. 
 4. Documenta,on: All decisions regarding conflicts of interest will be 
documented in the organiza,on’s minutes. 
 
Acceptance of Gi<s, Loans, or Money 
To avoid conflicts of interest, employees, officers, and directors of GNI are prohibited 
from accep,ng giMs, loans, or money from any individual or organiza,on that may 
influence, or appear to influence, their decision-making within the organiza,on. Any 
excep,ons to this rule must be approved by the board of directors. 
 
Protec7on of Confiden7al Informa7on 
All officers, directors, and employees must protect the confiden,ality of any proprietary 
informa,on related to GNI, its donors, and the individuals it serves. Confiden,al 
informa,on may not be disclosed or used for personal gain or for the benefit of others 
outside the organiza,on. 
 
Acknowledgment and Signature 
I have read and understand the Conflict of Interest Policy of Global Nutri,on Ini,a,ve. I 
agree to comply with this policy and to disclose any poten,al conflicts of interest as 
required. I understand that failure to comply with this policy may result in disciplinary 
ac,on, including possible termina,on of employment or removal from my posi,on. 
 
Signature: ____________________________ 
Date: ________________________________ 

Moe Paruk


